attning och formaner med
grund.
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Driven by changing
consumer behaviours
and technology shift,
the automotive industry
continues to transform.
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The Volvo Car Group
A set-up to help us deliver on our ambitions

VOLVO CARS STRATEGIC AFFILIATES

v v v v
=)

Fastest growing premium OEM

Spearheading New youthful brand ADAS / AD full
electrification with going global to software
DIRECT CONSUMER BUSINESSES pure progressive address 65 M stack developer
v v performance cars mass market
- = N [T
N — =% = S o | L]
g L e I .
My car always @ My car sometimes — Ll —
!
X =
>

Volvo Cars — Consolidated Strategic affiliates — Non-consolidated



Freedom to move in a
personal, sustainable
and safe way, provides
the foundation for
reaching our longer
term ambitions and
premium profitability.



vV O L vV O

Strategic principles

D

N

STAY FOCUSED STRENGTHEN BE PEOPLE ACHIEVE HIGHEST
OUR BRAND CENTRIC STANDARD OF
SUSTAINABILITY
A 4 A 4 A\ 4 A\ 4
* Ensure optimal product * Focus on our values » Continue to evolve an * Be a climate-neutral company
portfolio organisation fit for the future by 2040

* Focus on conquest
* Find synergies within the Geely

* Focus on relevant products
Group

* Simplify the product offer

* Be an employer of choice

» Focus on people and bringing
out the best

* Be a circular business by 2040

* Be a recognised leader
in responsible business



Totalt erbjudande (Total off

Organizational mployee
Context 2 Performance

Financial

People Strategy Performance

Customer
Engagement

Business Results

Brand Strategy

>
o
)
S
[
=
(2]
”
143
o
=
3
3
o

Foretagets inriktning ar att ge ett konkurrenskraftigt anstallningserbjudande totalt sett, och da menar vi fast och rérlig 16n, formaner,
pensioner och forsakringar. Det finns dven andra delar som hjalper foretaget att attrahera och behalla den arbetskraft som behovs
och har inraknas t.ex. karriarutveckling och en attraktiv foretagskultur.

Pension och Forsakring
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Total ersattning: Intranat "My Employment”

vorLvVvo

How your total pension works )

START NEWS VOLVO CAR GROUP CARS KNOWLEDGE SHARING MY EMPLOYMENT SUPPORT

wy Employment swecen Corporate Culture, Values and Behaviours

L Corporate Culture, Values and

Behaviours
TARGET GROUP: EMPLOYEES , ALL LOCATIONS - i i
Diversity and Inclusion ) dS20OSD Yomfr occupational pension as
white-collar employee
A new engagement tool —
replacing GPS Our purpose is to deliver Freedom to Move in a safe, sustainable and Get an overview of your occupational
Continuous Alignment and is - i i ! ) .
Continuow persor.\al way. To reach this - we need dedlcf‘ated people. That is why we have pension benefits as a white-collar employee
made it our focus to be the employer of choice where people make the
> Development and Career . at Volvo Cars.
difference.
> Health and Work Environment
v Benefits Our Volvo Cars Culture ® Read more
Company cars - Care by Volvo
Co-Development Our core strength comes from our people. Volve Cars is a human-centered company, and our open-
Buying a car minded culture unites us and is our competitive edge. We believe in doing things together, and we gather

around missions to achieve great results. Our culture improves our engagement, development and
Staff stores in Gothenburg 9 P 929 ? P
performance, and therefore also our business success and our attractiveness as an employer.

> Pensions and Insurances
Net and gross deduction ‘We define our Volvo Cars Culture and common core going forward by these three values: Your occupatlonal pension:as
benefits and discounts blue-collar emp|oyee

YYour Benefits . .
3 We put user experience first Get an overview of your occupational
Supplementary compensation 5

We learn every day and innovate.

during parental leave pension benefits as a blue-collar employee

Gift to employees at Volvo Cars.

> salary and Compensations g % ([REATE We build trust and maximise our strengths.
TOGETHER We have fun and have no limits to where we contribute.

> Travel and Expense Reporting ® Read more

Working hours, Leave and
Absence .
We care about people and the world we live in.

> Work and Life Events We get things done.

N Rfanamnrs Taalhav
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Individuella Formaner

Mina formaner - Vad hinder om jag? Samakning Min ersattning Min tjanstepension Lénespecifikation

Hilsa & Valmaende

Vi vill ge dig basta méjliga forutsattningar att
trivas och ma bra — bade pa jobbet och i
livet

Las mer

FIESENLEUON LLE, FUll HdlTe, DECUTILY UIdss: Froprietdry

Min ersattning

Vill du f& en detaljerad vy over vad du
som anstalld far fran Volvo?

Ga till Min ersattning

Fler menyval «

Betalda semesterdagar
fran i ar, kvar att ta ut

12@

Har ser du hur manga betalda
semesterdagar du har kvar att ta ut i ar.

10
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Volvo Cars

o o (
Sidvisningar Formaner — Oversikt

. . o . L Andel medarbetare som
Sidvisningar Antal visade formaner  Sidvisningar - mobil/tablet ~ Sidvisningar - dator tittat pa minst 1 férman

TJANSTEMAN . . . . 94.2%
ARBETARE 194 698 @ 166 883 .

87,6%
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A4

Volvo Cars ¢

Sidvisningar Formaner — Mest visade formaner

TJIANSTEMAN - Mest besokta férmaner ARBETARE - Mest besokta formaner
Bonusvaxling 34 768 10393 Volvo Bonus 55 961 8024
Volvo Bonus 31240 6 251 Friskvardsbidraget 32 231 10313
Friskvardsbidraget 19 359 7746 Bonusvéxling 38 057 10776
Frivillig gruppforsakring via Skandia 6 907 3435 Bonus Program Notifikation 2019 6 960 3677
Bonus Program Notifikation 2019 5012 2733 Tidbanksvaxling 8092 3674
Tidbanksvaxling 3 962 231 Tjanstepension, Avtalspension SAF-LO 9413 5042
Bilforman 3778 1981 Bilférman 6842 2615
Fabrikstur — Bla Taget 2973 1990 Fabrikstur — Bla Taget 4311 2927
Foretagshalsovard 2483 1763 Volvo Bil 4165 1945
Bildskarmsglasagon hos Synoptik 2 980 1733 Bonusvaxling — extra sparande till din

tjdnstepension 2947 1702

YYYY.MM.DD Presentation title, Full name, Security Class: Proprietary 12



Samma info till bade arbetare och tjansteman,
inbetald premie och arspremie/ackumulerad premie

Mina formaner Vad hander om jag? Samakning Min ersattning Win tianstepension Lonespecifikation Flermenyval ~ Mina formaner Vad hander om jag? Samakning Min erséttning Min tjanstepension Lonespecifikation Fler menyval

Min tjdnstepension
et forutom till allman pension ocksa till tjianstepens
| tidnstepensionen genom att vaxla dina tid

gt Avtalspensios

er eller din bonus.

Min tjanstepension

et forutom fill din alimana pension &ven till din fjanstepension. Din totala pension be

al o Cars
. Du kan sp: Privat sparande
tex Investeringssparkont

(I5K)

talld pa Volve Cars spara
lefasen av flera olika sparkonton

tex Investeringssparkonto
(15K)

anmald pensionsgrundande arslon enlig:
Tjanstepension

administratoren enligt

remien kan variera ovel v olika anledningar. Om du har fragor kan du kontakta forsakringsgivaren el

anledningar. Tjanstepension

Min tjanstepension - .
) Min tjianstepension

rsion enligt Avialspension SAF-LO 2020: 415 971 ki. Las mer pa Eoras hemsida om vad som ska inga i lonesummoma.

Betald Ackumulerade
Tjanstepension premie Mer information premier detta
Tjanstepension Senaste manadspremie ar Mer information

i premie dr helarspremien. Se minpension.se

18719 k stamd Avialspension SAF LO ar 4,
o de inbetalda premierna innel P estamd ITP1 ar 4,5
e 8 860 kr de ar 1,9 % av din pensionsgrundande Ién. Deftidspremi nsionslosning

Ackumulerade
premier detta
Tjanstepension Senast manadspremie ar Mer information

nsionspremie 585 kr

en kan

rara hdgre om du
anker, bonus eller om
rsgratifi
pension.se

gspension;

563 kr

Ackumulerade
Tjanstepension Senast manadspremie premier detta ar Mer information

Tidbank

Viktiga val for min tjanstepension ITP1
n behdver du géra vissa individuella val. Till exempel; av vem och hur dina pengar sk

For din tianstep ler familjeskydd. Mina valméjligheter ITP1

Oberoende pensionsradgivning och pensionprognos

Viktiga val for min tjanstepension SAF-LO






7 8

% §
Tjansteman Kanner du till det totala vardet av de

ersattningar och férmaner Volvo Cars erbjuder dig? 8% 65% 60% 40% 49% 47% 53 %

Arbetare Kanner du till det totala vardet av de
ersattningar och férmaner Volvo Cars erbjuder dig? 36% 39% 39% 46 %

Tjansteman Har du kunskap om de formaner och
ersattningar som du omfattas av som anstalld pa Volvo 60% 80% 75% 73 % 80 %
Cars?

Arbetare Har du kunskap om de férmaner och
ersattningar som du omfattas av som anstalld pa Volvo 73% 63% 60 % 63 %
Cars?

Tjansteman Vet du hur mycket Volvo Cars betalat till
ditt tjinstepensionssparande under férra &ret? 15% 43% 45% 38% 47% 48% 52%

Arbetare Vet du hur mycket Volvo Cars betalat till
ditt tjanstepensionssparande under forra aret? 40% 44% 49% 51%
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Att rapportera ITP till Collectum. ° =™ ° ASL till Fora:

Andring i 18n, bonus, arbetstider, tillagg osv

Manadens I6n och andra héndelser i I6n och HR —system.

Rapportera (via FG) manadens handelse

Premier faktureras och placering pa den anstélldes "sparkonto” Ménaden efter Aret efter
Kontroll av premierna, "blev det ratt”

Kontroll av avdragsrattsutrymme per individ

Aktuell Total ersattning/anstalliningsférman redovisas fér den anstéllde
Lonebi och andra avsattningar kan beraknas och kvalitetssakras varje manad

Loneskatteunderlag kan prognostiseras med ratt underlag

Den anstélldes planering hela pensionskapital: placering, kaptalflytt tex Manadsvis Aret efter

Information till lokalanstéllda som inte pratar svenska - valportaler

YYYY.MM.DD Presentation title, Full name, Security Class: Proprietary 17
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Skillnader

* Vikan inte ge alla anstéllda samma férutsattningar
* Manadsrapportering — Arsrapportering

 Visa Total ersattning pa ett likartat satt gar inte

« Fortroende for AG’s processer och rutiner.

« Modjlighet till kontroller och prognoser






Strategic principles

BE PEOPLE
CENTRIC

We are a purpose-
driven organisation

Our culture
* We are curious

» We create together

* We make the
difference

YYYY.MM.DD Presentation title, Full name, Security Class: Proprietary
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Our organisation
* Nimble

* Purpose-driven

* Self-organising

Our leadership

* Creates clarity

» Shows courage

* Empower teams

Our competence
* Drives results

* Builds trust

* Collaborates
 Self-develops

20



